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of the Wall ant Officer Class 2 (W02) Rate for Royal Navy Artificers and 

[DINAVSECI773016123: (9)380 27508] 

Introduction 1. The Admiralty Board has fOl mally approved the introduction of a substantive W02 rate in place of the existing non-substantive rate of Charge Chief Petty Officer (CCrO), and as a consequence has approved a nomenclature change to WOt for existing Royal avy Wall ant Officers_ ~e change of CCPO to ~02 recognises and addresses long-standi~g co~cems ~bout the sta.t~s: .recognltion .and .rewards. assoaated with the CCPO rate, in relation to the hIgher Job-weIght, responslblhtles and quahfication reqUIrements of that rate. 

Executive Instruction 2. This OCI announces the detailed implementation requirements associated with the introduction of the W02 rate, including associated changes for Warrant Officers, with effect from 1 Apr 04. 
Principles and Assumptions 

3. The following principles and assumptions have been used in implementation of the Royal avy W02 rate: 

a. Solutions should converge towards Tri-Service commonality or improve interoperability between Services. 

b_ Telllls and Conditions of Service (TCOS), employability and nomenclature should align with the Royal Marines. 

c. Current Royal avy Warrant Officers in all specialisations would be re-titled as WOt. This nomenclature is used henceforward to avoid confusion, and where necessary a distinction is made between Royal avy and Royal Marines WOt. 

d_ Coherence with emerging policy for future personnel strategy from both the Navy board Personnel Change Programme and other development work within the Directorate of Naval Personnel Strategy, in building the Versatile Maritime Force of 2015, has been used as guidance. 
e. W02 will have improved utility when compared to CCPO, by virtue of their position as Warrant Officers. 

Folmal Establishment of the Rate 
4_ The recent history of the Wall ant Officer follows the introduction of the rate of Fleet Chief Petty Officer (FCPO) by an Admiralty Board decision in 19701_ This title was sub~uently abolished and replaced with "Warrant Officer", again by an Admiralty Board decision in 19852. The Warrant rank was introduced into the Royal Marines3 (RM) as a consequence of the implementation of the AImed Forces Act 1971 on 1 JuI n The ranks of WOl and W02 replaced the existing RM ranks of Regimental Sergeant Major and QI'8IluUlaslu :>ergeant The Admiralty Board has now fOimally approved the introduction of the substantive W02 rate in place of the existing non-substantive rate of Charge Chief Petty Officer (CCPO) and has approved a nomenclature change to WO} for existing Royal Navy Warrant Officers_ 

I 
10 (RN) 9'3110 dated 7 Aug 70: "Ratings: Introduction of the Rate of the Fleet Chief Petty Officer into the the Royal Navy". 
,. 1 "Warrant Officers - Abolition of FCPO as individual title, Redefinition of Functions; Review of 

2 

3 'OM.' ('l') 4II8I7Z: "InIroc:Iuction of Warrant Rank in the Royal Marines". 
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N, uU '~Ih' 1.1 I tin' ., 

I" 11\1' 1\~\I\ltl\,i'I\\II\k!,I;lhh' III {'I{RN !~I\llw~.I"t' Ipll\1.1I HOl\h"H·tl, lun·lnr r..1iIiI.II'Y \V.III.lIdlllllrt1f:-., 

indlldll\},. 1.:t\1. III Ihl \\1.111,1111 ()IIII 't'1 (·IIP{~. 1 .1I1d { IIHI~1 11 III 1lI,1I1\, ,\II\pr H'II'II'IH\". At.\llk 1\lIIlWrjlh~ 
,11\' W'I'd, IHhl 11th! j~. ~ 'P ll\nHII\ in IllhHlHlllioll ~,)' .. tt·IW. (I';) ~HI\h .1.. till' NII\',II t\I.1npil\\.'I·\ tvtllll,lgt'!Ht'1\1 

1"ItHIlI,It hill ~;r·~tt\ll\ (Nf\ I~ tlS). \V .. lIl,ml { III irl'l I!H ~ ' 1.1 '0" ,lIld 'I\d l 'I, IS-, Po "l\lluqui,11 h'IIHIIIPltl)'.Y tll till' 
1,~1 Fol' \'l\lllll\p1\l\lily I,,·nl~~. tlu' ~'I'r\·ki·~ •. ,llld lp, tl"'11 whh'!'lIH''.1l1 WII' ill 11, .. \,.Ihi, 11I1I1\\,1'.1If'4 wlllllt' , ' 

lI!iI'd h' \V()I _,lid \Vl)1 lilt' ,'IIIWi'tHiIHl It 11 I,ll,' dt·,·.n ll'lhH" j',' 1{,lt,·, \'l...l' Ill!' Ill'\\' 1.lh'lol' ("tl'l) i ... 
\VI I.' nlll~,'q'I\'nll\ IIH' ,h'W I{N ""nh"H'I"I,,,,' I" \VI 1.'( II"""h 11",ir.n.,IOIO} " '1'" \Vll.'(~1I ,\}, IIH" h""I'," 
III \\lll hl \V<lI ,thin ,H'''u'\'''~i nHl\""'f,t'lh'l' in I\IH1II ' II\ I;\I\II\' \\'ilh tilt' 1,t\1 .m!! :\1 Ill\" whil h will ht' 1\I'1plu\ 
,It 1111 h'vl'b ",g, IIUI\\ ~-;I\\.\II ,tlir.IHnt'\\t~, ,.\I"h .1', 1,lId, d(h,n I"litlll tll\ III ( '. "d~. In 1111' .Hhll'\'t'l\Wnt ut Jl\l1lt 

I', '1.0..1, U \I u\1 Ad 11\ I1 Ihlr,ll h H I. 

F""\lN ot A,llIn'"'' 
o. 11\ IH'~ ' lIrd,ItH ' t' with l.)I{I{N , VVl).) \Villlw ,Hldrl'~l.'wd tiN 'Sil /1\1,1',\1\\' hv :iub,\I·dillillt· .... Illld II~ f\.lh.l!'r/ 
t\lbt4 / l\lni hy SIlIH'li\lI'~i. 

F,\'~'ulhu\ ul' l ' h,\ugl' 
" 11ldi\'itithl'I'IUI1HIIIIl\l 11I'd,'p, wllllhll hi' bs\lt·d I\l \ '( ' Pt), not' ,,vill i1\\.Hvhhl.ds Iw H'qlll1t'd to "PIW,\! 
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\lith "'h't'i 10'1"\\ tll\ltltll:,i\I'I~IH, 

lV,n,.I"I~ 
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Courts-Martial AFA) 2001 Warrant Officers of all three Services 
I ~ Since the commencement of the Armed Forces Act ( Th d '. 'on to include Royal Navy Warrant 
-. . b f C t-martial. e eClSI . . 

have been eligible to Sit as mem ers 0 a our d' f the W02 but the legislation makes 
~fficers in the provisions of the AFA 2001 pre-dates the intro b uction ~ e is no l~gal obstacle to RN W02s 
Wan'ant Officers as a generic group eligible to be court mem ers: s~l ~x erienced W02. In practice this 
acting as Court members. This role will now be extended to su~t~ Y th P more years in the rate in the 
will be achieved by including Royal Navy W02 who have serve or ree or 
selection process for members of Courts-martial. 

Executive Warrant Officer 
13. The W02 will not be employed as EWO in the foreseeable future. 

Promotion to W02 .. . 
14. Personnel selected for W02 will be promoted to W02 on achieving the pre-requisite quahhcahons 
within the training year; otherwise they will be promoted to Acting W02 on 31 March at the end of the 
training year, if still undergoing training. 

15. One of the pre-requisites for consideration for promotion to Warrant Officer is the educational 
qualification, achievement of which is signified by the Qualified Educationally for Warrant Officer (QEWO) 
Certificate. The opportunity has been taken to re-evaluate the point of application of these educational 
pre-requisites in relation to the skills required by the W02. Some CCPO for example are employed in the 
Acquisition Stream, where written staff skills are required of such individuals. The use of W02 as DO 
also requires the ability to write well, in order to produce a suitable standard of performance appraisal for 
ratings, and properly to represent their interests. Consequently the achievement of the QEWO Certificate 
will be applied as a pre-requisite for consideration for promotion to W02, with generous transitional 
rules; the transition rules are at ANNEX D. This measure aligns with the Royal Marines application of 
the QEWO requirement as a pre-requisite for promotion to W02 and also means that all CPO will need to 
gain a QEWO certificate to achieve further promotion. 

Acting Rank and Seniority Dates 
16. Warrant Officers have a common seniority date of 31 March and personnel selected by WO Promotion 
Boards are appointed as Acting WO in the 12 months prior to this date and then confirmed on reaching 
the common seniority date. The use of a common seniority date for W02 has been considered but rejected. 
Personnel selected for training as CCPO are promoted to A/CCPO or CCPO in accordance with branch 
rules. Subsequent promotion from CCPO (W02) to WO (W01) is dependent upon achieving a length of 
service pre-requisite of 3 years as a CCPO. Therefore it is important to measure the length of service from 
the actual date of promotion to CCPO (W02), this being dependent upon individual achievement, rather 
than using a common seniority date. The current usage of Acting rates and measurement of seniority 
dates will continue in line with Branch specific promotion systems, with relevant changes of nomenclature. 
There is no need for transitional rules. Personnel already serving as CCPO will become W02 on 1 Apr 
04, but with length of service and seniority driven by their time as CCPO. This enables calculation of 
pensions in line with the eligibility rules detailed in the Pensions section below, and calculation of the 
length of service pre-requisites for promotion. 

Local Acting Advancement 
17. There is no system of Local Acting advancement to Warrant Officer and this exclusion is clearly stated 

in BR10668. Individuals are promoted to the highest non-commissioned rate by a competitive selection 
process; this promotion is then given a degree of permanence by the award of a Warrant. This is a change 
in TCas in comparison to CPO/CCPO, but the carry-over of a system of Local Acting advancement 
would unde! mine the significance of being promoted to Warrant Officer. Therefore the exclusion of Local 
Acting advanc~ment to WO is also applied to W02 and personnel serving as LA/CCPO are to relinquish 
their Local Acting rate on or before 31 Mar 04. CPO who are required or permitted to work in a vacant 

W02 billet may apply for Substitution Pay (SUPA) as may W02 locally employed in W01 posts. 

Promotion of W02 to WOl 
18. ~e only change to the promotion system from W02 to W01 is the earlier application of the 
reqUIrement to gam a QEWO certificate, i.e. as a pre-requisite to become a W02, as discussed above. 

8 BRI066 Article 0608 §25. 
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Promotion from W02 to the SUY Scheme 
19. Personnel who join BRNC Darbnouth on the SUY / SCC Schemes as CCpo, CPO or WCYl (RM) are promoted to Sub-Lieutenant on the day after passing out of training. Those personnel who arrive at BRNC having been selected for promotion to WO (RN) / WOl (RM), or who are already WO/WOl, are now promoted to Lieutenant (RN) / Captain (RM) on the day after passing out of training9. This next higher rank is awarded to those selected for WO/WOl because by this stage in their these personnel are judged to have the experience and proven capabilities to deserve promotion to Lt. (RN) / Captain (RM). This policy was re-assessed for the changeover to WCYl (RN) and does not merit change, i.e. those who Join BRNC as W02 (and not seJected for promotion to WO/WOl) will pass out of BRNC as Sub-Lieutenants. This policy accords with that for the Royal Marines. 

UnifolDl 
20. Details of the unifol'm for Royal Navy W02 are at ANNEX B. Uniform Clothing will issue badges and unifonn items to CCPO and A/CCPO on TailOring costs for to No.l unifonnslO by recognised contractors are to be included within running annual by disaggregated budget holders. Defence Clothing are procuring new to Service items which are expected to be in stores by the second week of February 2004. Supply Officers of Ships, Submarines, MWV Squadrons and Air Stations are advised to ensure that requisite itemS are made available tounil8, deployed or deploying, in which CCPO are serving. 

TelDlS and Conditions of Service (TCOS) 

Disciplinary aspects 
21. Warrant Officers, when disrated by Summary Trial, may not be disrated below Chief Petty Offiwll.and also have the option to elect for Discharge SNLR when being disrated12. Personnel who were p . Iy CCPO, a non-substantive rate, could be disrated to PO which is also the lowest rate to which may be disrated. W02 will come under the existing disciplinary regulations for Warrant Officers 
Administrative measures 
22. Warrant Officers have the option to elect for Discharge Shore if liable to be 
and this option will be extended to W02. 

for unsuitabllityt3, 

23. A/W02 who fail to complete the necessary training to be confirmed in the WCYl rate are to be to CPO Artificer. 

Applicability of Manpower Regulators 
24. The introduction of W02 rate presents no significant difficulties for serving on FI'RS14 
engagement. Personnel on FIRS may not be advanced or promoted and ex-regular forces personnel re-enter the Naval Service in the rate at which they left. There are some FI'RS personnel who have been awarded Local Acting advancement and who will therefore be affected by the Local Acting advancement rules proposed above. Personnel on FIRS are subject to a separate pension scheme, so are unaffected by the introduction of W02 pensions for those currently serving as ecpo. 20E is similarly used as manpower regulator and it has been suggested that 20E(5) should be offered automatically on promotion to WCYl (as 20E(10) is offered automatically on selection to WOI). However, the change from CCPO to WCYl in itself makes no changes to the structure of the Artificer Corps and therefore this additional regulator is not required at this time. 

Employment Patterns and Individual Hallllony 
25. It is intended that individual h,umony will be delivered through the measurement of Separated Service. Accordingly the concept of MTA and Sea-Shore ratio, whilst not specified separately for CCP015 has very limited longevity and will not be changed. 

9 BR8748 Chapter 12 and BR8373 Article 3333 refer, as amended by DC1 RN 158/00 which introduced enhanced arrangements for the promotion of Warrant Officers (RN) and W01 (RM) to the SUY / SCC schemes in recogIIition of their rank and experience. 
10 To include the removal of CPO buttons and CCPO rate badge, and replacement with 2 W02 badges. 11 BRll Volume 1 Article 0711 §l.c "Restrictions on Summary Trial and Punishment of Warrant Officers" and Naval Summary Discipline Regulation (NSDR) 39. 
12 BR11 Volume 1 Article 0924.4, this applies when a WO has been disrated either summarily or by court-martial. 13 BRI066 Article 0706.1: Reversion for unsuitability of ratings who have completed less than 22 years 14 BR64 Chapter 8: PUU TIme Service. 
15 BR14 Drafting Instructions Article 0104.3 and Annex lA: MTA Calculator. 
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J I. Thl's,' 1'II1l's will I", incOl'poraic'cI inlo BR 1<J50 and lIs('d by /\1:1'/\/\ 10 ll1akl' pl'nsion 1-,lInd'llions for 
individu.lIs. TIll' W02 (t )Rll) IWl1sion willlw .1pPl'Oxill1<1I"'y 40010900 pounds sll'riinJ.: 1"'1' YI'ilI' morI' Ih.ln 
Ihl' l'\isling CPO (OR7) p(,l1sion dl'pl'ndinr, on I<'nglh of Iwkon"bll' SPl'vi",. 

Pay, Pensions ,1nd Pcrsonncl Records 

~2. ('ornp"l<'l'- bnsl'd I'ersonlwl and Pay I{('col'rls will Ilt' chnng('d ct'nll'"IIy wilh anl'ff('('liv(' d')ll' of I /\pl' 
0·1. 

St'rvicc Records 

33. Individual S(,l'vice R('C'ords and RORRS 1'('pOl'ls :11'(' 10 bl' lIpdall'd to I'<'flt-cl W()2 and WOI 
nomcn lallll'(,. 

Staff/Junior 01l11l1and Tl'aining 

34. The majol'ily ofCCI'O <llread y I'('ccivc SOI11C f01'111 of sla ff Ira ining on::l Ch" rgc Ch id <:Ilia I i f yingColll'sl", in 
Ihe form of branch spccific packagesofJ)dcnC'c Writing and Enginecring/\d rn inislrnl ion inslrllction, I ypica Ily 
Ih rc days in I('nglh. /\C'om 111 on j un ior cOl11ma nd and s la fftl''' i n i ng mod u le is lInd('r consi d('r01 I inn fOl' a II W02. 

Refcrenccs 

35. Rd('rcnccs Ihal will be amended as a conscqu('n c of W02 implemcnl.1tion ilrc lislt'd ill ANNEX 
, wilh impOl'lant changes not d. Thc list rcflects only those references idenlifi('d to datc, and is not 

neccssal'ily complete. Sponsors of Ihose References listed and any others affected by this [) I, arc to initiate 
amendment aclion quoling lhis [) I as authority. A copy of lhis DCI is lo be relained in the front COver of 
all publications listed al ANNEX C, p('nding (ormal inclusion of changl's in 11ll' l1('xl <1m('ndn1l'nl. 

ANNEXES: 

A Revis d Nonwnclnture SUl11mary for RN Warranl Offic('rs. 

B. hnl1gcs to RN Uniform Dress regulations: Inlroduction of Warrant Officer Class 2 Rate. 
. References nffecled by W02 impl mcntation. 

D. /\mendment to Regulations for Educational Qualification for WO (QEWO). 
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ANNEXA 

ANT OFFICERS REVISED NOMENCLATURE SUMMARY FOR RN WARR 
. .' from the introduction of the W02 are 1. The changes to nomenclature for RN Warrant OffIcers ansmg a ) w ill be updated automatically at summarised below. Information held on com puter (NMMIS and P y 

the end of Mar 04 • 

ID CARD NEW CURRENT 
FORMAT 

RATE AND ABBREVIATED RATE AND ABBREVIATED FORM 
TRADE FORM TRADE 
Warrant Warrant W01 

W01(x EA) WO(.rEA) Officer .rEA or Officer Class 
Or Or CTor MT 1 (.LtA or 
WO(CT) W01(CT) CT or MT) 
Or Or 
WO(MT) W01(MT) 

Acting Acting W01 
AfWO(.l.tA) AfW01 (.rEA) Warrant Warrant 

Officer .1.tA or or Officer Class Or 
AfW01(CT) CTor MT AfWO(CT) 1 (.rEA or 

Or Or CTor MT) 
AfWO(MT) AfW01(MT) 

Warrant WO followed Warrant W01(branch W01 
Officer non- by branch Officer Class designation) e.g. 
technicians designation 1 (branch W01(SA) 
e.g. MEM, e.g. WO(SA). designation) 
SA, PTI etc 

Acting WO followed Acting Acting W01 (branch W01 
Warrant by branch Warrant designation) 
Officer non- designation e.g. Officer Class e.g. AfW01 (SA) 
technician AfWO(SA) 1 (branch 

designation) 
Charge Chief Warrant W02 CC.l.tA W02(.rEA) Petty Officer Officer Class 
.rEAor CT or or 

2 (.rEA or Or 
CCCT W02(CT) MT CT or MT) 
or Or 
CCMT W02(MT) 

Acting Charge 
NCC.rEA 

Acting 
AfW02(.rEA) W02 Chief Petty Warrant 

Officer .rEA or or 
Officer Class Or 

CTor MT NCCCT 
2 (EA or CT AfW02(CT) 

or Or or MT) NCCMT AfW02(MT) 

NB: x = A or M or W, for Air, Marine or Weapon Engineering Artificers 
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ANNEX B 

CHANGES TO RN UNIFORM DRESS REGULATIONS: INTRODUCTION OF WARRANT OFFICER CLASS 2 RATE 

1. The approved uniform / badges for Royal Navy W02 achieve maximum alignment between uniform codes in Joint Service terms. 

2. Cap and Beret badges: W02 will have Warrant Officer status, so W02 (RN) are to wear the same cap and beret badges as W01 (RN) to signify their membership of this group of Senior Non-Commissioned Officers. This model is analogous to RN Officer ranks, which have a common cap and beret badge. 

3. Unifolm Badges: The RN / RM Uniform scale already includes a W02 uniform arm badge on an ink­black background (see Appendix 1), as worn by W02 (RM), when in Blue Formal unifolln. This design is also common with the British Army W02 badge, albeit the Alllly colour scheme includes red and green colouring. The new W02 rate badge (to the WO(RM) pattern) is be worn on each (lower) sleeve by W02 (RN) dressed in No.1 Dress (Blue Formal Unifollll), in place of the existing CCPO badge; CPO buttons will be removed from ccro unifOlms to complete this change. The remainder of the Unifonn Dress requirements are then to be met by the following, noting that the wrist "amulet" badges to this pattern are not needed or permitted: 

a. The acquisition by individuals of a smaller version of the above W02 badge for wear on the lower sleeves in No.2 Dress (Blue Evening Unifolln). 

b. The wearing of gold on black shoulder tabs in the new W02 pattern with the following rigs: 
• 
I. 
• • u. 
• •• 
1II. 
• 
IV. 

No.3 Dress (General Duty Rig). 
No.4 Dress (Improved Action Working Dress (IAWD». 
No.5 Dress (Working Rig) (where shoulder straps are fitted). 
All White Uniforms. 

c. When fOl1l1er CCPO are dressed in Combat Soldier 95 uniform, serving with RM units, existing W02 RM badges may be used (black 
e.g. when 
on green). 

4. Uniform Clothing: The only other change to the uniform scale for those fOI1llerly dressed as CCPO is that W02 will wear white overalls in common with other Warrant Officers. 
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APPENDIX 1 to ANNEX B 

CHANGES TO RANGE OF RN BADGES OF RANK, WITH EQUIVALENT RM BADGES AND 
EXISTING RN RATING BADGES 

Wc)l (1<1,,1) III/dgf'}'" IISI' ".'I W(),I (I,N) , 

'I'llis /l.I"I;(' will /It' ""'.1.,, d"'"TiI,,''' IIIANN"\ 11 1'.11'" .1.llltH" ·, .... 1'1,11 (11\\\)['f ,.I.·f''''') h,lflg,·,.'1 .. lid "" 
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1:.\i.S/illX W() ( '/1/' /I//d IIf'/rI/'IIIISf"; I'" /1''''/1.'1 I<N WC) ' . 

;(':111111" W() ( ',,1' ","1 11,·,'('1 UII"I'."" <lit· "ltllW" 1t,·IlIw. <11""1\ w,ill ( 'I'() .. ".I 
)1 <111" W()J will Wf·.I,·' ·OIlIlIIO" "<11' .111.1 1".,'1'1 Itll"g"'" I'() It'ldl'.'''' 1111' 11III'I',lIj'/(1I1 
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APPENDIX 1 to ANNEX B 

CHANGES TO RANGE OF RN BADGES OF RANK, WITH EQUIVALENT RM BADGES AND 
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1:.\i.S/illX W() ( '/1/' /I//d IIf'/rI/'IIIISf"; I'" /1''''/1.'1 I<N WC) ' . 

;(':111111" W() ( ',,1' ","1 11,·,'('1 UII"I'."" <lit· "ltllW" 1t,·IlIw. <11""1\ w,ill ( 'I'() .. ".I 
)1 <111" W()J will Wf·.I,·' ·OIlIlIIO" "<11' .111.1 1".,'1'1 Itll"g"'" I'() It'ldl'.'''' 1111' 11III'I',lIj'/(1I1 
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BERET BADGES 

Warrant Officer Chlcf Pelty OffIcer Petty Officer 

Existing RN Badges of Rank for WO to Leading Rate 

OI~"'Li ifOmc!" .. rCI I 'fCfnCm 

I HIIHh.U ..... _ 

Regulating Branch Badges (MAA Badges worn on lapels, or in wrist amulet form) 

REGULATING BRANCH 

Master·at-Arms 

• '.; . 
'" "I. .. '!.!': ~:) •• ~ • • • . \ . I • ... ,,- *;'!, •• ". . ~- .. .... -- "_. 
~ 

po. & Ldg. 

Regulators 
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